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SCUYRAMEATT POS: Teouty Mreetor for Acrinistration 
Depyty Directer for vational Foreign Assessment 
repaty Mrector for Coerations 
‘enuty Director far Sclence an’ Technolory 
Cazirmen, Gracotive Career Service Hoard 


F, 4. 3. Janney 
Director of Personnel 


Uni fore, Prometion Systm: 


Memo for DOC] fr Dffers ct’ 3 Jul 75 sare subi. 


3. The procedures for the imifors Promotion System have been 
reviewsd and the policy net te delay prerotions because of furiuent 
withirecrade increases dates is rescinded. The effective date of 2 
sromution for an emoloyse in any srade may be Uelayed up to 9) Jays 
th take advantage of an upcoming within- grade increase. The 
effective date of a prometion may also be delayed when there arm 
opablees of available hesdroon. 


2. Cosmonents preparing the sersonne!] actions are responsible 
for establishing the effective dete of promotion. 


F,¥. M. Janney 
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